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POPULATION

~ 8’600’000 

POLITICS

1 Confederation

26 Cantons

2255 communes

LINGUISTICS

4 National languages 

(German: 63%, French: 23%, 

Italian: 8%, Romansh: 0.5%, 

Other: 5.5%)

ECONOMICS

Swiss GDP by sectors: 

Primary Sector 0.7%, 

Secondary Sector 25.7%, 

Tertiary Sector 73.6% 

(GDP), 

590’000 SME
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Professional education 

and training

(PET)

General education

Higher education/Universities

(academic & applied sciences)

Vocational education and training

(VET)

Compulsory education
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Federal Vocational 

Baccalaureate

Upper-secondary Diploma 

~95%

Baccalaureate rate 

~40%

Tertiary Diploma 

~45%

~19 yrs

~15 yrs
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Academic 

baccalaureate

~2/3
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Compulsory education

Upper-secondary Diploma 

~95%

Baccalaureate rate 

~40%

Tertiary Diploma 

~45%

~19 yrs

~15 yrs
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Internship

Aptitude Test 
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TRAIN AS A HAIRDRESSER
BECOME A BIOLOGIST

http://www.berufsbildungplus.ch/dam/fachportal/verbundpartner/mitmachen/downloads/kampagnensujets/deutsch/jpg/Sujet_Coiffeur.jpg
http://www.berufsbildungplus.ch/dam/fachportal/verbundpartner/mitmachen/downloads/kampagnensujets/deutsch/jpg/Sujet_Coiffeur.jpg
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Theory

Classroom instruction at 

vocational schools,

1 – 2 days per week

Practice

Branch courses at 

branch training centres,

several times a year

In-company training at host 

companies,

3 – 4 days per week

Federal VET Diploma (3-4 years)

Federal VET Certificate (2 years)
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Apprentice gets a 

salary from the 

company

Apprenticeship-

contract between 

company and 

apprentice

Capacity building of 

teachers 

(pedagogy – technical 

skills)

Apprentice is trained 

by the company and 

rapidly integrated in the 

production/

commercial process

Company needs a 

permission (e.g. 

infrastructure, training 

of instructors)

Competence 

orientation

How does it work ?
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Confederation

(SERI/SFUVET) 

Strategic management and 

development 

Private sector – professional organisations

(Trade associations/branch organisations, 

social partners, host companies)

Training content, apprenticeship positions and 

intercompany training courses

Cantons 

(VPET offices, vocational schools, 

career guidance,…) 

Implementation and supervision



Companies

Supply 

81’600

Youth

Demand 

70’200

Confederation

Apprenticeship 

Market
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• Demand for qualified 

workers

• Future-oriented 

investment / social 

responsibility

• Favourable for the 

Image

• Financial advantages

• Work experience

• Nationally recognised

degree

• Very good job 

prospects

• Opportunities for a 

professional career 

• Economic competitiveness

• Labour market adequacy of 

VPET

• Low youth unemployment

–
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